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Results During Tenure with the Independent School District

* District rating overall trend not available

* Graduation rates overall trend not available

* 3rd grade math proficient and above rate overall increased by 6% district wide

+ 3rd grade reading proficient and above rate overall increased by 4% district wide
+ 8th grade math proficient and above rate overall increased by 5% district wide

+ 8th grade reading proficient and above rate overall increased by 3% district wide

District Peers in Texas in 2021

(O See below under District Peers to learn more

Aldine Independent School District

* Cypress-Fairbanks Independent School District
Dallas Independent School District

* Fort Worth Independent School District
Northside Independent School District (NISD)



District Metrics 2021-2023

3rd Grade Math Proficient and Above

Percentage of students that are proficient and above in 3rd Grade Math for the last 2 years of

employment (subject to data availability)

(O See below under Test Pass Rate to learn more

A Year before candidate joined the district

® Average of district peers in Texas

* Overall trend includes total employed years in the district compared to 2021 previous year employed

(subject to data availability)
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3rd Grade Reading Proficient and Above

Percentage of students that are proficient and above in 3rd Grade Reading for the last 2 years of

employment (subject to data availability)

(O See below under Test Pass Rate to learn more

A Year before candidate joined the district
® Average of district peers in Texas

* Overall trend includes total employed years in the district compared to 2021 previous year employed

(subject to data availability)
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8th Grade Math Proficient and Above

Percentage of students that are proficient and above in 8th Grade Math for the last 2 years of

employment (subject to data availability)

(O See below under Test Pass Rate to learn more

A Year before candidate joined the district
® Average of district peers in Texas

* Overall trend includes total employed years in the district compared to 2021 previous year employed

(subject to data availability)
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8th Grade Reading Proficient and Above

Percentage of students that are proficient and above in 8th Grade Reading for the last 2 years of

employment (subject to data availability)

(O See below under Test Pass Rate to learn more

A Year before candidate joined the district
® Average of district peers in Texas

* Overall trend includes total employed years in the district compared to 2021 previous year employed

(subject to data availability)
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Graduation Rates

Percentage of high school graduates per year relative to other peer districts for the last 2 years of
employment (subject to data availability)

(O See below under Graduation Rates to learn more
A Year before candidate joined the district
® Average of district peers in Texas

* Overall trend includes total employed years in the district compared to 2021 previous year employed
(subject to data availability)
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District School Rating

Shows an overall snapshot of district quality from 1to 10 based on multiple measures, like academics,
equity, and the school environments, compared to district peers.

( see below under District Rating to learn more
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Scorecard Considerations

We use the latest school district in which the candidate worked on to compare with school
district data. We pull information from the previous year the candidate started working in the
district to reflect the changes in district performance. The highlighted section in the charts
corresponds to the latest 3 years (when applicable) the candidate worked in the district.
The datais released annually, therefore it won't always be possible to make exact
compadarisons between candidate professional experience and district data.

See at the end of the document to learn more about the datasource and methodology.





